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· Reviewing  policies and Evaluating achievements
Reviewing gender equality policies in the EU and in the US we can see that in many ways the situation is similar,  despite the different models and the different paths followed in policies to promote women’s rights and eliminate gender inequalities.  
Evaluating the achievements and the changes that have taken place in EU during the last  50 years we feel duly justified. The social democrats have been the pioneers, by demanding equality and achieving the recognition of women’s rights and their active participation in social and political life.   
· progress is encouraging.
To date progress is certainly encouraging. A great deal has been achieved so far, which allows us to be proud and optimistic for the future. However,  there is still a long way to go, since the  apparent increase in women’s participation in educational and economic life were not accompanied neither by redistribution of family responsibilities,  nor by a fair share of political power and a balanced representation of men and women in democratic institutions and decision-making. Although growing numbers of women have attained high political office, a breakthrough is still a long way off.

· a broad and diverse EU policy: “hard” and “soft laws”
The EU has put forward a broad and diverse EU policy to promote women’s rights, while gender equality is a basic value enshrined in the last, under ratification, Lisbon Treaty.  EU is in a unique position to have its script embedded in EU legislation, superseding national legislation, thus being able to force its laws  upon member states. 
The EU legislation on gender can be found in the EU’s “hard law” such as founding and supplementary treaties and EU regulations, directives and decisions, which are binding for all member states. Parts of the EU gender policy are found in “soft law”,  which includes EC recommendations, communications and action plans, or Council Opinions and resolutions. 
· equality in the workplace: the major issue

Gender questions in the EU pertain mostly to economic matters, in accordance with its history as an Economic Community. The major issue in EU legislation is equality in the work place. This takes us back to 1957, the Treaty of Rome, article119, which stated that “men and women should receive equal pay for equal work”. Subsequent EU directives emphasized the importance of equal pay and equal treatment in the workplace (1976)
 Equality of men and women is a general goal of EU policy,  labeled as “a priority task” and found prominently in hard law (Article 2 of the 1992 Maastricht Treaty, obliges the EU “to promote equality between men and women”).   

· Extention of the work-place oriented approach, in ‘90s
The EU started to extend this work-place oriented approach in the mid 1990s, after critics that employment remained structurally unequal since household chores, mostly performed by women, were not viewed as employment (Ostner, 1992).  In response the EU called for improvements in childcare and more equal divisions of household work between men and women. In 1992 the EC set up the Network “Women in Decision Making” with the aim to elaborate policies that can further the participation of women in the decision-making process. The intention was to improve women’s participation and achieve a gender balance in political bodies and institutions.  
· Amsterdam Treaty: gender equality in all policy fields
Furthermore the EU started to expand its gender equality policy to other domains, especially after the adoption of Amsterdam Treaty in 1997. Article 3 obliged the European Commission to facilitate gender equality in all policy fields.  
This created a strong legal basis for women but also committed the Member States to actively promote gender equality and apply gender mainstreaming not only within employment and occupation field (according to article 141) but also  outside the work place based on the anti-discrimination article, the famous article 13 of the Amsterdam Treaty. This claim was backed by the EU heads of states at their Lisbon European Council (2000) and the Commission committed itself “to gender balance in all expert groups and committees”. 
·  Charter of Fundamental Rights: equality in all areas
The Charter of Fundamental Rights (EU 2000) states that “any discrimination, based on any grounds such as sex…shall be prohibited” (Chapter III, article 21) and that “equality between men and women must be ensured in all areas” (Chapter III, art. 23) 

With the implementation of Gender Mainstreaming, gender equality became generally applicable to all EU policy areas (Schmidt, 2005). The EP Committee on Women’s Rights and Gender Equality, as well as PES Women, strong players on gender issues, have always demanded that gender policy is a part of every Community policy, and they have  tried to promote implementation of the principle of gender mainstreaming in all areas of Parliamentary action and EU policies.  
· Gender equality in economy, politics and in education 
A third sphere is the educational, with the aim to further women’s participation in science and in the knowledge society. This wider concept was supported by “Positive Action Programs”.  

Gender equality in economy, politics and in education remain a central EU goal as stated in the “Roadmap for Equality between Women and Men, 2006-2010”.  The same year, seven directives concerning equal treatment including the 1975 and 2002 Directives were incorporated in a single Directive adopted in 2006. This brought more clarity to Community law in this field. 

· A Roadmap with 6 areas of priority
The Roadmap presents 6 areas of priority 1) Achieving Equal economic independence for women and men; 2) Enhancing reconciliation of work, private and family life; 3) Promoting Equal Participation of Women and Men in Decision-making; 4) Eradicating Gender based-violence and trafficking;  5) Eliminating Gender based stereotypes in society  and 6) Promoting Gender Equality outside the EU. 
· the European Pact for Gender Equality.

In March 2006 at the Spring Council, EU Governments adopted the European Pact for Gender Equality.  This pact recognizes the need to improve gender equality, especially when it comes to the participation of women on the labour market  and combining professional life with family life.  The Gender Pact also helps to revive existing tools and targets such as the Lisbon Strategy, which is a European Strategy to boast Growth and Employment, and aims at having 60% of women on the labour market by 2010.

· Gender budgeting, positive actions 

The introduction of gender budgeting as a mechanism to secure transversal gender equality. We can also see a shift from purely -though not to be neglected- legislative basis for gender equality to positive actions, political will and commitments  (currently working on improving maternity and paternity legislation, Daphne Programme to combat trafficking of women etc.)
· Influence on national level 

EU’s  Gender Equality policy has met  a high level of support, more or less,  in all member countries and it has been adopted in their national legislation.

· France and Greece came to modify their Constitution and introduce gender equality and quota laws.  France passed the June 6, 2000 law and assesses the impact of the parity reforms on the presence of French women in sub-national and national assemblies,  as well as in the European Parliament

· Spain’s parity law of 2007 rectify persistent gender inequalities, it extends paternity leave to 15 days and requires large businesses to increase the representation of women on their boards to 40 percent. But what is perhaps its most controversial provision requires political parties to present electoral lists in which neither sex holds more than 60 percent of the slots. 
· Austria’s 2009 introduction of gender budgeting legislation

· Sweden and Denmark are the countries with the strongest support to gender equality, followed by the Netherlands,  Finland and Spain. The lowest levels of support are found in Slovakia and Turkey (Gerhards, Schafer and Kampfer, 2009) 
· In last mandate the socialists tried to work on a European quota system for the European elections, which has been rejected but certainly will be re-launched again. 

· Pushing member countries in improving  the Barcelona Targets for Childcare, the PES launched  a EU wide campaign in 2006 and 2007.

·  WOMEN IN POLITICS
· The Situation in European Parliament
Despite the good and big campaign of  the European Women’s Lobby launched, “50-50 for democracy”,  supported by several political parties and prominent political figures we can see that the results of the 2009 elections have not improved considerably, with respect to women’s representation. 

35% of elected Members after the June 2009 elections, were women as compared to 31,07% of 2004. A slow and steady increase since the first European Elections in 1979 when only 16 % of elected members where women. In 1984 we had 18%, in 1989 19% of women; 1994-26%;  and 1999-30%).

If I look at my own political group at European level, the S&D has 40% 
women which remained the same compared to last elections.


Within our Group we have some excellent delegations with women’s 
representation reaching 75% like in Hungary, the Netherlands (67%), 
Slovakia (60%), and Sweden (60%).
 
Compared to the other European Political Groups, the liberals,  ALDE, 
and the Greens score better regarding women’s representation (45% for 
ALDE, 55% for Greens).

· The situation in national parliaments

     The European Parliament has a higher representation of women 
compared to the EU average in national parliaments where women are 
only represented by 24 %.
Some national parliaments score very well such as:  Sweden
 with 47%, Finland with 42%, the Netherlands with 41%, Denmark 38%, Spain with 36 and % Belgium with 35%. The higher number of women’s representation in these parliaments can be explained partially because of the legislation put into place.

In the EU we have only 6 countries out of 27 that have legislated quotas:     
Belgium, France, Spain, Portugal, Slovenia and Greece.  The legislated 
quotas are written into constitutions and or/electoral laws to target the 
gender composition of electoral lists. However, this does not necessarily 
guarantee a better women’s representation.  
· Women in decision-making bodies, in the EU
Again, at European level, in the European Commission, we have 8 Female Commissioners out of 27 (FYI; Margot Wallstrom - Communication/Interinstitutional relations, Viviane Reding – Info Society/Media, Neelie Kroes – Competition, Mariann Fisher Boel – Agriculture and Rural Development, Benita Ferrero-Waldner – External Affairs, Meglevan Kuneva – Multilingualism, Adroulla Vassiliou – Health and Catherine Ashton for Trade). 
The European Commission is about to finish its mandate and we are watching carefully on the composition of the next European Commission, which will be chosen on the basis of proposals by the Member States to the European Commission President. 
At the same time the European Union is going through some transformations and new high posts are being created:  High Representative for foreign affairs and President of the EU Council. So far only men have been named for these positions.
· Since 1979 only 9 female Prime Ministers. 
The Spanish government under Mr Zappatero,  has appointed just over 50% of women Ministers including the Minister for defence that entered her mandate when highly pregnant. 

Also in our own political family we can see a growing tendency of women leaders:  5 PES Member Parties have women leaders. 
But with 60% of university graduates being women, why has the glass ceiling still not been broken? 

· How to improve representation? 
· We need to work towards a gender balance political world, be it in terms of policy, representation and stereotypes.

· We need to make sure that the proposals on gender equality remain on our agenda, and this is where the different political parties can make a difference. 

· PES Women has worked hard to achieve a whole chapter “Championing Gender Equality in Europe” to be dedicated in our election programme. 
· PES Women  put forward 9 proposals
· Create a European Women’s Rights Charter

· Introduce improved parental leave rights for men and women across Europe up to the highest standards in Europe.

· Equal political representation of women and men in all decision-making bodies at European level.

· Support parents so that they can balance their caring responsibilities with their professional responsibilities. 
· Measures to ensure closing the gender pay gap, which is vital to improve living standards, fight poverty and increase economic growth.

· Encourage and support women entrepreneurs, scientists and researchers to broaden their opportunities.

· Ensure and promote women’s rights in all health issues including sexual and reproductive health rights throughout the EU.

· Step up European efforts to eradicate human trafficking and sexual exploitation through closer judicial and police cooperation.

· Encourage and support the EU and its Member States in their efforts to stop domestic and gender-specific violence, including that perpetrated against women of ethnic minorities 
Not only in our program but also in our actions PES Women has put forward effective and important campaigns such as the “stop trafficking campaign”, “the childcare campaign”, “Gender Pay Gap, Shut it!” Campaign”. 

· The socialdemocrats and the progressive NGOs the protagonists for social change
To achieve a gender balance in the parliament,  but also in other decision-making bodies, we need political will and specific tools and mechanisms. 
I will touch upon: Quota systems, political leadership, political agenda  priorities and civil society. 

· We mobilize women, give and keep them a platform to express themselves on collective aims, projects and rights,  rather than feeding the capitalistic approach of indivualism. 
· Be support them in political parties or through civil society,  in NGOs and Trade Unions. 
· PES Women  has marked its presence in the party by electing a strong leader, Zita Gurmai – PES Women President - and by leaving its finger prints in the election programme for our European Elections in 2009.  

· We need to find a new way, a Third Way, of combining the market economies  with social justice. 
· Dialogue with civil society
· The importance of civil society and NGOs such as about the European Women’s Lobby. 

· Perpetual dialogue with Trade Unions

· Pressure from Civil society on the European Institutions, on the governments and the parliaments, not only with respect to women’s representation,  but more on gender equality issues, to avoid further deterioration of the conservative backlash.  

· Conclusions

Improving women in politics needs to be a right mixture of several aspects: Improve legislation throughout the EU, be it through quotas or other measures. Enhance the political priorities with respect to women’s rights and underline the differences between the political tendencies. Involve women and men in promoting and implementing gender equality issues and gender mainstreaming.
· Appeal to male change is needed
Evaluating EU policy from a feminist perspective, we notice that policy issues mainly focus on women. Gender inequality in politics frames women as the main problem holders, while men rarely appear as causing or holding the problem of gender inequality in politics. Although male domination and overrepresentation is deemed problematic, no appeal to male change is made.  Gender inequality in politics is mainly articulated as a quantitative issue rather than challenging gender roles, power hierarchies and power relations. The same occurs in family policies and divisions of labor.  
· More binding measures 
The rhetoric on gender rarely is accompanied by binding measures. This is the case for quotas, targets, regulations, changes in culture and modernization. Feminist frames rarely occur and when they do they tend to be voiced by gender advocates: The EP Committee on Women’s Rights and Gender Equality, The PES Women, gender experts and the European Women’s Lobby. 

· PES Women at the forefront for a genuine gender equality.
To summarize, the EU gender policy has had a great contribution towards equality of men and women during the last 50 years, promoting gender equality as an overarching objective and focusing mainly on the economic realm, the participation of women in political decision-making and education. To this end, PES Women have always been at the forefront.
Let me conclude by saying that I am increasingly convinced that politicians cannot anymore address properly the today’s complex issues without the inspiration and analytical power of progressive academics. I do sincerely hope that we will be able to continue our "Jean Monnet” exchanges beyond this meeting,  as we need to permanently update our knowledge of changing situations and enrich our argumentation. My request is, as it is proposed by some feminist academics, to set up a permanent "EU and US academic gender watch”,  to guide our actions as politicians and support a genuine gender equality in the EU, the US and worldwide.
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